
STRIKING THE BALANCE: 
8 THINGS YOUR EMPLOYEES WANT FROM YOU

Salary and benefits are important, but they’re no longer the only motivators for employees. Creating 
happy employees is now a game of two halves. Today’s workers are tech-focussed and employers may 
need to review their processes in order to play the perfect game of attracting and retaining the best talent. 
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CHOICE OF DEVICE
Allowing employees to bring their own devices to the 
workplace can help create a more open, relaxed and 
efficient environment. Not only can it save businesses 
money by eliminating the need for IT to buy and 
manage every piece of equipment, but it also provides 
employees with the option to use technology that 
they’re comfortable with to improve productivity.

MOBILE TECHNOLOGIES
Mobile working has become an 
increasingly popular option for many 
businesses, but it’s crucial that 
employees have the right technologies 
to stay connected no matter where they 
are. Utilising mobile connectivity, such 
as 4G, staff can use their laptops and 
smartphones to work from almost 
anywhere, lessening the likelihood of 
any downtime should the worst happen. 

COMMUNICATION TOOLS
Bringing teams together, even when they’re 
miles apart, helps them be more productive 
and provides an easier way of reporting 
progress. Tools such as video conferencing, 
web calls and instant messaging presented 
through platforms such as Skype for 
Business and Google Hangouts provide the 
perfect platforms for staff to efficiently 
communicate and work together. 

CORPORATE WIFI
WiFi is now an expected resource for any business 
and unless your office still operates with 
laptops/PCs that are hard-wired with cables, a fast 
and reliable wireless connection is crucial to main-
taining performance. A strong connection can help 
increase productivity as it gives staff the flexibility to 
move freely around the workplace and engage with 
others without losing internet access.

CHOICE OF WHERE TO WORK
Flexible working offers employees some say over 
how, where or when they work. Whether this involves 
working from home or working part-time, workers 
benefit from an element of freedom to define an 
environment that complements and supports their 
lifestyle. While the arrangements tend to focus on 
improving the work-life balance, they also greatly 
impact staff health, wellbeing and productivity.

COMFORTABLE WORKSPACE
Many businesses still need to maintain a physical 
presence. Similarly, some workers feel they perform 
better in an office environment as it’s more social and 
they can easily ask others questions. Investing in 
creating a welcoming, well-lit and aesthetically unique 
space can help reduce any motivation problems among 
staff that could cause drops in productivity, and 
ultimately profitability.

PROGRESSION OPPORTUNITIES
Today’s employees want to feel valued and to be able to 
keep on developing as a business does, so training is 
high on the priority list when it comes to job satisfaction. 
For businesses, mentioning specific training 
programmes available during the recruitment process 
can be the difference between a candidate accepting an 
offer or joining a competitor.

EDUCATION
People are the most important asset of any business 
but the investment in them shouldn’t stop at hard-
ware. The benefits of offering employees further 
qualification are tenfold. Not only does it affirm that 
an employer is invested in the progress of each 
individual, but it reduces the likelihood of employee 
turnover, boosts the chances of retention and 
ultimately improves performance levels. 

To learn how Daisy can equip your staff with the latest laptops, smartphones
and any other tech equipment you need, visit daisygroup.com we are
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